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The Equality Act 2010 introduced the Public Sector Equality Duty. This requires all public bodies, including local authorities, to have due regard of the need to:

· Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act.
· Advance equality of opportunity between people who share a protected characteristic and those who do not.
· Foster good relations between people who share a protected characteristic and those who do not.

An Equality Impact Assessment (EIA) is a way of systematically taking equal opportunities into consideration when making a decision.

Further, EIAs can be used to:

· Demonstrate the Council has due regard for the provisions of the Public Sector Equality Duty.
· Identify possible negative impacts of decisions on individuals and groups with protected characteristics and plan mitigating action accordingly.
· Identify additional opportunities to advance equality within policies, strategies, and services.
· Ensure some groups do not inadvertently receive different treatments or outcomes which causes a disadvantage.
· Ensure the Council is not acting in a discriminatory way.
· Increase public confidence in the services provided by the Council.
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1. 
2. 
Discrimination is where someone is treated less favourably or put at a disadvantage because of their protected characteristic. 

The different groups covered by the Equality Act are referred to as protected characteristics: 

· disability, 
· gender reassignment, 
· marriage or civil partnership status, 
· pregnancy and maternity, 
· race, 
· religion or belief, 
· sexual orientation, 
· sex (gender)
· age. 

Discrimination is usually unintended and can often remain undetected until there is a complaint. Improving or promoting equality is identifying ways to remove barriers and improve participation for people or groups with a protected characteristic. 
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3. 
When developing a new strategy or initiative, the Council may seek the views of people who share protected characteristics to find out how it is likely to affect them, and to use those views to inform their impact assessments and recommendations to Councillors.

Consultation can add evidence to an equality impact assessment but it also needs to be proportionate and relevant. 
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4. 
Macclesfield Town Council’s Equality Policy states that:
“We will undertake periodic Equality Impact Assessments to help us in assessing whether an existing or proposed policy, procedure, practice or service does (or may) affect people differently, and if so, whether it affects them in an adverse way and if so, what we can do to change it.”
Macclesfield Town Council is committed to promoting equality and participation in its activities. It believes that it is good practice when developing a new strategy, project or initiative to anticipate the likely effects it may have and to take steps to prevent or minimise any likely harmful effects especially on persons who share any of the characteristics that are protected under the Equality Act. This ensures that disadvantaged groups are not further disadvantaged by the strategies the Council adopts. It also ensures that Councillors are properly advised of the potential effects of proposals before they take decisions that affect people’s lives.

This policy will provide a framework for conducting an Equality Impact Assessment to meet its Public Sector Duty under the Equality Act 2010.

An impact assessment pro-forma needs to be completed when undertaking an analysis of the impact that a strategy, project or initiative may have on equality. The completed equality impact assessment should be stored in the ‘EIA’ share.
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1. 
2. 
3. 
4. 
5. 
The initial screening involves: 

· Describing the purpose of the strategy/project/initiative. 
· Documenting any known complaints or concerns.
· Documenting any additional known information or evidence.
· Assessing the impact of the strategy/project/initiative has on protected characteristics.
· Conclusion and signoff.

You should consider the following questions: 

· Is there any evidence of or potential for unequal outcomes or disadvantage? 
· Are there, or could there be barriers to accessing the service? E.g. language, physical access etc. 
· Is there any evidence of unmet needs or potential that needs will not be met?
· Could the strategy/project/initiative encourage greater participation by a particular group or community where this is low? 
· Could the strategy/project/initiative be developed to further foster good relations between different groups/communities?

[bookmark: _Toc231821882]Full EIA

6. 
The full assessment includes:

· Identifying the key stakeholders.
· Consulting the stakeholders on the main findings and conclusions of the equality impact.
· Completing an action plan for reducing impacts.

The full EIA has four possible outcomes:
Outcome 1: No major change: the EIA demonstrates the strategy/project/initiative is robust and there is no potential for discrimination or adverse impact. All opportunities to promote equality have been taken. 
Outcome 2: Adjust the strategy/project/initiative: the EIA identifies potential problems or missed opportunities. Adjust the strategy/project/initiative to remove barriers or better promote equality. 
Outcome 3: Continue the strategy/project/initiative: the EIA identifies the potential for adverse impact or missed opportunities to promote equality. Clearly set out the justifications for continuing with it. The justification should be included in the EIA and must be in line with the duty to have due regard. For the most important relevant policies, compelling reasons will be needed.
Outcome 4: Stop and remove the strategy/project/initiative: the strategy/project/initiative shows actual or potential unlawful discrimination. It must be stopped and removed or changed.
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Event title: ______________________________________
Event date(s): ____________________________________
Event location/venue: ______________________________
Lead officer: ___________________________
Date EIA completed: ________________________________

This Equality Impact Assessment has been completed to ensure compliance with the Public Sector Equality Duty under section 149 of the Equality Act 2010, which requires public authorities to:
· Eliminate unlawful discrimination
· Advance equality of opportunity
· Foster good relations between different groups

Completed by (name and role):

Signature: _______________________ Date: ______________


1. Purpose of the Event
Brief description of the event (including activities planned):






Who is the event aimed at?
☐ General public
☐ Children / young people
☐ Older people
☐ Families
☐ Specific community group(s) (please specify): _____________________

3. Consideration of Protected Characteristics.   For each protected characteristic, consider whether the event could have a positive impact, negative impact, or no impact, and explain why.
Age
☐ Positive ☐ Negative ☐ No impact
Comments:


Disability (physical, sensory, learning, mental health)
☐ Positive ☐ Negative ☐ No impact
Comments (including physical access, toilets, seating, quiet space, hearing support):


Gender reassignment
☐ Positive ☐ Negative ☐ No impact
Comments:


Pregnancy and maternity
☐ Positive ☐ Negative ☐ No impact
Comments (including seating, baby‑changing, feeding):


Race (including nationality, ethnicity, language)
☐ Positive ☐ Negative ☐ No impact
Comments (including language barriers, cultural considerations):


Religion or belief
☐ Positive ☐ Negative ☐ No impact
Comments (including timing, food, space for prayer):


Sex
☐ Positive ☐ Negative ☐ No impact
Comments:

Sexual orientation
☐ Positive ☐ Negative ☐ No impact
Comments:


Marriage and civil partnership (where relevant)
☐ Positive ☐ Negative ☐ No impact
Comments:


4. Accessibility Considerations
Tick all that apply and provide details where necessary:
☐ Step‑free access to venue
☐ Accessible toilets
☐ Designated disabled parking
☐ Seating available
☐ Hearing loop / sound amplification
☐ Clear signage
☐ Accessible public transport nearby
☐ Quiet space available
☐ Assistance dogs permitted
Additional accessibility measures planned:




5. Communication and Promotion
How will the event be promoted?
☐ Council website
☐ Social media
☐ Posters / leaflets
☐ Schools / community groups
☐ Other: ___________________________________________
Are communications accessible?
☐ Plain English
☐ Large print available on request
☐ Alternative formats available on request
☐ Inclusive imagery and language used
6. Consultation and Engagement
Have any groups or individuals been consulted in planning this event?
☐ Yes ☐ No
If yes, please detail:


If no, explain why not:


7. Potential Adverse Impacts and Mitigation
Are there any potential negative impacts identified?
☐ Yes ☐ No
If yes, describe the impact and how it will be mitigated:



8. Overall Assessment and Outcome
Based on this assessment, the event is assessed as:
☐ Having no negative equality impacts
☐ Having manageable impacts with mitigation in place
☐ Requiring further action before proceeding
Summary conclusion:


9. Monitoring and Review
How will equality considerations be monitored during or after the event?
☐ Feedback forms
☐ Informal feedback
☐ Complaints monitoring
☐ Post‑event review
Any actions for future events:
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Annex 1

Gender: In 2011, c. 49% of the Cheshire East population was male and 51% female.
Race: In 2011, 93.6% of Cheshire East residents were White British
Disability: In 2011, 7.9% of the Cheshire East population had a long-term health problem or disability.
Sexual Orientation: In 2011, the lesbian, gay, bisexual and transgender (LGBT) population in Cheshire East was estimated at 18,700, based on assumptions that 5-7% of the population are likely to be lesbian, gay or bisexual and 20 per 100,000 are likely to be transgender (The Lesbian & Gay Foundation).

Religion/Belief: In 2011, 68.9% of Cheshire East of Chesire East residents classed themselves as Christian, 0.07% as Sikh, 0.24% as Buddhist, 0.36% as Hindu, 0.16% as Jewish, 0.66% as Muslim, 0.29% as Other. 22.69% classed themselves as having no religion and 6.66% didn’t state a religion.

The data below is specifically for Macclesfield and was taken from the 2011 Census (https://www.ukcensusdata.com/cheshire-east-e06000049#sthash.Wq32uEFU.ZB8aBz4q.dpbs).

Table 2 Macclesfield Population Density by Ward
	Ward
	Population density
	Male
	Female

	South
	8,504
	4109
	4395

	Central
	9,018
	4445
	4573

	Hurdsfield
	4,518
	2214
	2304

	Broken Cross & Upton
	8,619
	4184
	4435

	East
	4,274
	2112
	2162

	West & Ivy
	8,290
	4028
	4262

	Tytherington
	8,821
	4376
	4445




Table 3 Macclesfield Age Distribution by Ward
	Ward
	0-4 
years
	5-15 
years
	16-19 
years
	20-24 years
	25-44
years
	45-64 
years
	65-74 years
	75-84 years
	85+ years

	South
	597 (7.0%)
	1,027 (12.1%)
	411 (4.8%)
	498 (5.9%)
	2,324
(27.3%)
	2,267 (26.7%)
	724 (8.5%)
	466 (5.5%)
	190 (2.2%)

	Central
	580 (6.4%)
	849 (9.4%)
	291 (3.2%)
	629 (7%)
	3,362
(37.3%)
	2,072 (23%)
	613 (6.8%)
	404 (4.5%)
	218 (2.4%)

	Hurdsfield
	278
(6.2%)
	556 (12.3%)
	200 (4.4%)
	217 (4.8%)
	1,315 (29.1%)
	1,158 (25.6%)
	376 (8.3%)
	278 (6.2%)
	140 (3.1%)

	Broken Cross & Upton
	494 (5.7%)
	1,253 (14.5%)
	446 (5.2%)
	388 (4.5%)
	2,215 (25.7%)
	2,532 (29.4%)
	712 (8.4%)
	403 (4.7%)
	176 (2%)

	East
	231
(5.4%)
	436 (10.2%)
	179 (4.2%)
	233 (5.5%)
	1,231 (28.8%)
	1,218 (28.5%)
	410 (9.6%)
	249 (5.8%)
	87 (2%)

	West & Ivy
	380
(4.6%)
	1,120 (13.5%)
	456 (5.5%)
	403 (4.9%)
	1,970 (23.8%)
	2,358 (28.4%)
	863 (10.4%)
	552 (6.7%)
	188 (2.3%)

	Tytherington
	436
(4.9%)
	1,155 (13.1%)
	407 (4.6%)
	364 (4.1%)
	2,038 (23.1%)
	2,765 (31.3%)
	918 (10.4%)
	505 (5.7%)
	233 (2.6%)



Table 4 Macclesfield Ethnicity by Ward
	Ward
	White
	Gypsy
	Mixed
	Asian
	Chinese
	Other Asian
	Black
	Other

	South
	8189
	2
	81
	103
	21
	68
	25
	15

	Central
	8444
	5
	136
	189
	57
	115
	54
	18

	Hurdsfield
	4373
	0
	47
	36
	27
	15
	14
	6

	Broken Cross & Upton
	8108
	4
	104
	241
	46
	56
	50
	10

	East
	4179
	0
	32
	29
	8
	2
	19
	5

	West & Ivy
	8056
	1
	78
	57
	14
	35
	40
	9

	Tytherington
	8513
	3
	58
	129
	57
	19
	16
	26



White – includes English/Welsh/Scottish/Northern Irish/British; Irish; Other White
Gypsy - includes Gypsy or Irish Traveller
Mixed – includes White and Black Caribbean; White and Black African; White and Asian; Other Mixed
Asian – includes Indian; Pakistani; Bangladeshi; 
Black – includes Black/African/Caribbean/Black British: African; Black/African/Caribbean/Black British: Caribbean; Black/African/Caribbean/Black British: Other Black
Other – includes Other ethnic group: Arab; Other ethnic group: Any other ethnic group


Table 5 Macclesfield religion by Ward
	Ward
	Christian
	Buddhist
	Hindu
	Jewish
	Muslim
	Sikh
	Other
	None
	Not stated

	South
	5526 (65%)
	19 (0.2%)
	32 (0.4%)
	15 (0.2%)
	54 (0.6%)
	6 (0.1%)
	41 (0.5%)
	2152 (25.3%)
	659 (7.7%)

	Central
	5317 (59%)
	23 (0.3%)
	140 (1.6%)
	13 (0.1%)
	33 (0.4%)
	8 (0.1%)
	35 (0.4%)
	2828
(31.4%)
	621 (6.9%)

	Hurdsfield
	2957 (65.4%)
	19 (0.4%)
	22 (0.5%)
	4 (0.1%)
	16 (0.4%)
	0 (0%)
	17 (0.4%)
	1171 (25.9%)
	312 (6.9%)

	Broken Cross & Upton
	5788 (67.2%)
	39 (0.5%)
	140 (1.6%)
	9 (0.1%)
	73 (0.8%)
	6 (0.1%)
	15 (0.2%)
	2002 (23.2%)
	547 (6.3%)

	East
	2726 (63.8%)
	16 (0.4%)
	25 (0.6%)
	2 (0.01%)
	5 (0.1%)
	0 (0%)
	21 (0.5%)
	1159 (27.1%)
	320 (7.7%)

	West & Ivy
	5709 (68.9%)
	10 (0.1%
	30 (0.4%)
	8 (0.1%)
	33 (0.4%)
	1 (0.01%)
	20 (0.2%)
	1955 (23.6%)
	524 (6.3%)

	Tytherington
	6195
(70.2%)
	27 (0.3%)
	95 (1.1%)
	6 (0.1%)
	34 (0.4%)
	7 (0.1%)
	24 (0.3%)
	1872 (21.2%)
	561 (6.4%)




Table 6 Macclesfield Long-term Health Problem or Disability by Ward
	Ward
	Day to day activities not limited
	Day to day activities limited a little
	Day to day activities limited a lot

	South
	6856
	888
	760

	Central
	7621
	735
	662

	Hurdsfield
	3536
	481
	501

	Broken Cross & Upton
	7329
	702
	588

	East
	3594
	381
	299

	West & Ivy
	6498
	980
	812

	Tytherington
	7529
	808
	484
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